
Reception/Year 1 Class Teacher  
0.5 FTE Job Share 
Temporary - Initially one-year contract with the possibility of a permanent position at 
Leadenham CE Primary School, Main Road, Leadenham, Lincoln, LN5 0QB 
Grade: Teacher’s Main scale 
 
The governors, staff and pupils are looking to appoint an exceptional Reception/Year 1 Class Teacher to join our team.  
 
We are seeking to appoint an outstanding and driven Early Years and Year 1 mixed class practitioner who will put 
learning at the centre of all that they do and can support our children in reaching their full potential. 
 
The opportunity is ideal for someone early in their career, keen to access professional development.  We are looking 
for someone who is a committed and diligent mixed EYFS and Year 1 Class Teacher, looking for a school with high 
standards and fabulous outdoor environments. This is an outstanding opportunity for Easter 2020. 
 
We are seeking someone who: 

• is an ambitious EYFS and Year 1 teacher seeking a new challenge; 
• is an outstanding Early Years practitioner with a passion for working with children and the ability to 

bring learning to life in the classroom; 
• is inspirational and innovative, and able to demonstrate excellent classroom practice through an 

assured and confident classroom manner; 
• is committed to maintaining high standards and expectations; 
• is a team player with the ability to inspire, motivate and support children;  
• has a commitment to inclusion and equal opportunities and puts children’s individual needs at the 

heart of learning; 
• demonstrates initiative and can inspire, enthuse and motivate others, whilst establishing and 

developing strong relationships with all stakeholders across the school community; 
• is very well-organised, resourceful, dynamic and brings a clear understanding of assessment for 

learning in the Early Years setting and Year 1 National Curriculum; and 
• has high standards and expectations in all areas of school life. 

 
In return, we will provide: 

•  a friendly and supportive environment to work in with staff who are welcoming, caring and motivated; 
•  an excellent training package with many opportunities to develop your career; 
•  access to outstanding outdoor learning facilities including bushcraft and woodland learning classroom; 
•  the ability to work with fantastic children who are keen and excited to learn; 
•  a positive and caring Church School ethos; and 
•  the chance to develop your skills and contribute to the development of our whole school. 

 
Thank you for your interest in this post. We warmly encourage visits to the school prior to application. If you wish to 
visit, please contact Miss Snook, School Business Manager, on 01400 272702 or email your request to 
nicci.snook@leadenham.lincs.sch.uk to arrange a convenient time.  
 
The closing date for the post will be noon on Thursday, 19th March 2020. Interviews will take place on Wednesday, 
1st April 2020.  All correspondence will be by email, including contact to shortlisted applicants. All references will be 
taken up before interview.   
 
Please note that applicants must complete an official Lincolnshire County Council application form. This is available 
on request from the school or via our school website www.leadenhamprimaryschool.co.uk 
 
Our school is highly committed to safeguarding children and this post is subject to DBS clearance and other 
significant safeguarding checks. 
 
 

mailto:nicci.snook@leadenham.lincs.sch.uk
http://www.leadenhamprimaryschool.co.uk/


In accordance with Part 7 of the Immigration Act 2016 (Fluency Duty), the ability to converse at ease with customers 
and provide advice in accurate spoken English is essential for the post. 
Lincolnshire County Council is committed to safeguarding and promoting the welfare of children, young people and 
vulnerable adults and expects all staff and volunteers to share this commitment. 
Here at Lincolnshire County Council, we want our workforce to reflect the make-up of the community we serve. 
Therefore, we welcome all applications irrespective of gender, ethnic origin, belief, sexual orientation, age or 
disability. We consider ourselves to be a family friendly employer, and offer flexible working patterns. 
All shortlisted candidates will need to verify their eligibility to work in the UK at interview. 


